
By Ong Bi Hui

A NATIONWIDE campaign posing
the blunt question “Why not?” has
been launched to garner ideas to
promote entrepreneurship.

In effect, people are being
asked: Why not start your own
business? What innovations would
make doing so easier?

To get people thinking, a con-
test has been launched with
$1,000, $500 and $300 for the top
three winners and five more $100
consolation prizes up for grabs.

The campaign is part of the fifth
anniversary celebrations of the Ac-

tion Community for Entrepreneur-
ship, which was set up in 2003 to
foster the spirit of enterprise in Sin-
gapore.

As well as seeking new ideas,
the campaign also highlights previ-
ous suggestions that have helped
to bring change to the business
scene.

These include an online licens-
ing scheme and the Over-the-Coun-
ter Capital scheme in which small-
er firms can raise up to $5 million
without a prospectus.

The launch yesterday at Dhoby
Ghaut MRT station was attended
by 20 local entrepreneurs and pub-
lic sector representatives, including

Minister of State for Trade and In-
dustry Lee Yi Shyan.

Explaining the rationale for the
campaign, Mr Lee said: “Why not?
represents a question that inspires
paradigm shifts. We hope to set
more Singaporeans thinking about
new business ideas that they can ini-
tiate through this campaign.”

The contest aims to seek out the
best ideas to help promote Singa-
pore as an attractive business hub,
nurture the entrepreneurial spirit
or encourage innovation and com-
petitive businesses.

The contest is open to all mem-
bers of the public, and ideas can
be submitted at www.ace.sg until
July 17.

By Grace Ng

PROMOTING from within and offering staff
members new challenges to keep boredom at
bay are talent development tips the new DBS
Group Holdings boss swears by.

Group chief executive Richard Stanley, who
has been in the bank’s hot seat for seven weeks,
outlined his approach at a lively panel discus-
sion during the Institute of Banking and Fi-
nance’s annual conference yesterday.

Mr Stanley believes “a culture of promoting
from within” can persuade top talent to stay as
it will show that “people inside the company
have a better chance of getting the job than peo-
ple from outside”.

He also pointed to the danger of staff getting
bored. It is crucial to “constantly stretch and
push” people and give them jobs they may not
be ready for, so that they do not get bored, he
said. “In my 27-year career, every time I was
getting bored, there was a new challenge.”

Fellow panellist Robert Stead, the chief exec-
utive of Allianz Insurance Company of Singa-
pore, echoed these sentiments, and noted that
management needs to set “challenging targets”
and “make sure that there is a meritocracy in
place”.

Panellists also stressed that talent manage-
ment has to be a top-level undertaking.

Mr Ronald Collard, a partner in human re-
sources consulting at PricewaterhouseCoopers
UK, agreed, saying that talent management
should be a board-level issue. But he also said
there are still many firms that prioritise other is-
sues over people and this practice can get them
into trouble.

He cited the example of a foreign company
that had planned to set up a back office in Singa-
pore but had neglected to analyse the feasibility
of its plan to recruit 1,000 people in three
months given the tight labour market.

Singapore was singled out as a good place for
skilled staff members to work.

Mr Mark Morgan, Citigroup Global Wealth
Management’s head of human resources (Inter-
national), said the “holistic environment” in Sin-
gapore, including lifestyle, arts and culture, has
made it “a great magnet for talent”.

Mr David Wong, the South-east Asia chief ex-
ecutive of ABN Amro, noted that despite the
credit crunch and volatile market conditions,
this is still a “ good time to make sure the best
people stay in the organisation” and an “excel-
lent time to pick up very good talent”.

Indeed, a report by key regulators in the
United States and Europe found that firms
which had weathered the recent crisis better
have senior management members with exper-
tise in a range of risks, said Mr Heng Swee Keat,
the managing director of the Monetary Authori-
ty of Singapore, in his opening address at the
gathering of about 200 financial sector players.

“This underscores the need to attract and de-
velop talent not only in the front line, but across
critical functions and at various levels of the or-
ganisation,” he said.

By Jessica Cheam

SINGAPORE is taking prelimi-
nary steps to set up a “clean-
tech” park to showcase the
country’s burgeoning green en-
ergy technologies.

The Economic Develop-
ment Board (EDB) said yester-
day that it is talking to other
agencies about the proposal.

The comments came as a
high-powered global panel
said Singapore could cement
its position as a global clean en-
ergy hub by setting up just
such a cleantech park.

This was one of the key rec-
ommendations by a panel of
experts which wrapped up its
inaugural two-day meeting at
the Swissotel in Singapore yes-
terday.

It concluded that the estab-
lishment of such a park would
help the Republic differentiate
itself from other countries that
are also making headway in
the cleantech industry.

The panel, formed earlier
this year to advise Singapore,
also said in a statement that
the Republic was “on track to
developing a robust clean ener-
gy ecosystem”.

At a press conference, EDB
managing director Ko Kheng
Hwa said the idea of the clean-
tech park is now being dis-
cussed with other government
agencies. “We have proposed
allocating a sizeable parcel of
land,” said Mr Ko. This will be
dedicated to creating a clean-
tech cluster and community for
the next two decades.

At the park, researchers
and professionals in the indus-
try would work and play to-
gether. Cleantech innovations
can also be tried and tested,
with a plug-and-play setting,
and the facility will make use
of environmentally-sustaina-
ble technologies, he said.

It is too early to disclose de-
tails or a specific location, but
the park will be separate from
the current manufacturing clus-
ter in Tuas, said Mr Ko.

The clean energy interna-
tional advisory panel, which
has seven members and will
meet once a year, also com-
mended Singapore’s clean ener-
gy initiatives.

These included Singapore’s
research and development
drive, efforts to groom local
and foreign talent, and con-
struction of an industry eco-

system by attracting estab-
lished clean energy firms to set
up shop in the Republic.

Lord Ronald Oxburgh, the
panel’s co-chairman and
former chairman of the British
House of Lords Select Commit-
tee on Science and Technolo-
gy, told The Straits Times:
“From what we’ve seen, Singa-
pore is on its way. I don’t
know of any country that has
taken the initiatives Singapore
has taken.

“But you can expect other
countries like Japan and China
to also move quickly to get
first-mover advantage...so Sin-
gapore must act fast.”

The panel is also chaired by
EDB chairman Lim Siong
Guan, and was formed for Sin-
gapore to glean insight from
clean energy experts around
the world.

“The panellists’ valuable in-
sights will help Singapore accel-
erate our efforts to be a leader
in clean energy. If Cepo imple-
ments our strategies well,
there will be many exciting
business opportunities availa-
ble for firms based here,” said
Mr Lim. The Clean Energy Pro-
gramme Office, or Cepo, was
set up last April to implement
and coordinate clean energy
programmes.

The panel also noted that
Singapore must move rapidly
to become the regional leader
in clean energy solutions.

“This would in turn lead to
the export of these solutions to
overseas markets, and would
also hasten mass adoption in
Singapore when they become
cost efficient,” said the panel.
jcheam@sph.com.sg

JUST DO IT: Displaying
the tagline of the
campaign are (from left)
Gardenasia director
Kenny Eng, D'Crypt
co-founder and chief
executive officer (CEO)
Antony Ng, Activiste
CEO Kim Faulkner,
Minister of State for
Trade and Industry Lee
Yi Shyan, Infiniti
Solutions CEO Inderjit
Singh, NYDC Cafe &
Restaurant managing
director Samuel Chia,
Designed In Singapore
creative director Marcus
Chiang and Kendall
Court Capital Partners
managing partner Chris
Chia. They are members
of the executive
committee of the Action
Community for
Entrepreneurship.
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‘Why not’ submit an idea on
how to boost entrepreneurship?

It says this will help
Republic secure
position as global
clean energy hub
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How to retain
talent at work
and keep
boredom at bay

Panel proposes
plan for ‘cleantech’
park in Singapore

EXCITING PROSPECTS

“If Cepo implements
our strategies well,
there will be many
exciting business
opportunities
available for
firms based here.”
MR LIM, EDB’s chairman,
on the impact the panel’s
recommendations could have
under the Clean Energy
Programme Office’s
(Cepo’s) charge
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